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ABSTRACT

The purposes of this study are 1) to develop a Model of Public Participation for
Strategic Management of Education, Pattaya city, Chonburi province. Mixed method which
applies Focus Group with 8 professionals, Delphi Technique with 3 groups of expert
consisted of (1) 6 experts in academic zone (2) 6 experts in academic institutions and
(3) 7 experts in educational participation. And 2) to evaluate a Model of Public Participation
for Strategic Management of Education, Pattaya city, Chonburi province by applying Public
Hearings. The results show that

1) the development’s result of a Development Model of Public Participation for
Strategic Management of Education, Pattaya city, Chonburi province is consisted of 4
parts which are (1) a clear goal (2) an activity (3) a group of people (4) governmental
organizations. These parts also relate to 4 procedures of strategic management which
are (1) environmental analysis (2) strategic planning (3) performing strategic plan
(4) strategic plan’s evaluation. In total, there has 175 indexes.

2) the evaluation’s result of a Development Model of Public Participation for
Strategic Management of Education, Pattaya city, Chonburi province by applying Public
Hearings with 1,100 samples in every career group in Pattaya city. Result shows that more
than 90% of people agree that a Development Model of Public Participation for Strategic
Management of Education, Pattaya city, Chonburi province is appropriate.

KEYWORDS : Participation / Strategic Management
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