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ABSTRACT

This research is a Mixed-Method research between Quantitative Research and
Qualitative Research with the objectives to study and develop The Development of Model
for Desirable Characteristic of Industrial Vocation (Petrochemical Cluster) to serve Eastern
Economic Corridor Development (EEC). This research was conducted in 3 stages, Stage-1
(Need Assessment): To study the Desirable Characteristic of Industrial Vocation (Petro-
chemical Cluster), Stage-2 (Design): To develop The Development of Model for Desirable
Characteristic of Industrial Vocation (Petrochemical Cluster) and Stage-3 (Pilot Study):
To study the result of using The Development of Model for Desirable Characteristic of
Industrial Vocation (Petrochemical Cluster) to serve Eastern Economic Corridor Development
(EEC) with the rating scale of 5 levels, and In-depth Interview form, Statistics used in this
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research are percentage, mean (X), standard deviation (SD) and frequency value (f).

The research results show that

1. The necessary requirement level of characteristic of Desirable Characteristic
of Industrial Vocation (Petrochemical Cluster) to serve Eastern Economic Corridor
Development (EEC) for 150 people after consideration in each category with the highest
mean, in descending order, the first 3 orders are in the field of Virtues, Ethics, and
Occupation Ethics, in the field of Industry behavior, and in the field Lifestyle skills,
respectively. In which this research aims at The Development of Model for Desirable
Characteristic of Industrial Vocation (Petrochemical Cluster) to serve Eastern Economic
Corridor Development (EEC) in a particular field that has the necessary highest mean,
which is in the field of Virtues, Ethics, and Occupation Ethics.

2. The Development of Model for Desirable Characteristic of Industrial Vocation
(Petrochemical Cluster) to serve Eastern Economic Corridor Development (EEC) consist
of “The Develop of Desirable Characteristic of 4 Vocations guidebook ..Future building,
in the field of Virtues, Ethics, and Occupation Ethics for Industrial Vocation (Petrochemical
Cluster), Vocational Level” composed of 4 units which are Unit 1: Vocation..Desired to be
good, Having the King’s teachings, Unit 2: Vocation...Collaboration, Leading organization,
Unit 3: Vocation..Leamning, A model teacher, Unit 4: Vocation..Creative, To keep virtue
philosophy in one mind.

3. Result from using the model, it is founded that, Industrial Vocational student
from Rayong Technical College, Petrochemical Department, 2 year Higher Vocational
Study, Academic year of 2018, of 26 students, have the satisfactory level in empirically,
concordantly, and appropriately/being possible.

KEYWORDS : The Development Model / Desirable Characteristic / Industrial Vocation /
Petrochemical / Eastern Economic Corridor Development
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