AMmzdrinnaasuulareeguins
T5958UIUIALEN FINATITHNIY
ﬂmzﬂﬁ}lﬂﬁiﬂﬁﬁﬁﬂﬁﬁ%ﬂﬁ%gﬁ%:
AIRANBI LTI EUIRIALANALAY

THE TRANSFORMATIONAL
LEADERSHIP OF SMALL-SIZED SCHOOL
ADMINISTRATOR UNDER THE

OFFICE OF BASIC EDUCATION
COMMISSION : A CASE STUDY OF
EXCELLENT SMALL-SIZED SCHOOL

3 o‘* *

SUNOAT NIARIIE
IA.ATADNMN AURAIR Y
AT NNWIEEIIN**

unAnes

mM3ideated finquizmdiielensinizdimadisuwamesduinislsanien
wedEndau 2 Tsadew Anwthdsuasdoulsiilyganaduialunssimsdansdne
wazilanfeuaefinmnisusdadunssinisdanisdneredlsadeueuiadn
2 TaaiSeu AfluSunsaiu e TIdedenmnn (Qualitative Research) tiudayalae
N3AN®LENE1T NIFUNWINGN (Focus Group Discussion) MasumMsiazauin (In-depth
Interview) NMIFNALLLHASIWIINLAZNIITWANNIASUIN (Participant Observation and
Field-Note) Jianzviasduanzviaaidvelaladd

*AnendnusSygnuirggediuds 1913nuinimsdne ansfnwmand svinendoyswa
**ARavangnilFrggeiinds 8191390503 INfne ansfnwimand aminendeysw
*gansdlszguEninnTsumIimssazinnensfne ausfneaans sminenseyinn
*gEnwienmaguduinnisnnsuimaazimimdne amzfneimand aminesayiwn




WANN3IT8 WU

1. mazfiinmanldsuulamwesguinalaedoumuadnieu fenusmcaomainsas
TunsuImadanifnenganadnis 15 Yazns

2. Tadeuaziianlafimivayunisiansdnsuazdonarinliszananudnsaluns
anmsfnsradsaienrmnadnfiau inslifdeaiuaunnisianisfineiganaduie 4 4o
uazlfidoulalunmanimadanisdnengaudusa 10 4o

3. wannmaIguiiiey “anumiauuazainueig” maamax@ﬂwmmﬂ?{ammm
Tunsuimsdanisdnungealsadenmnaindenu fanumdensesmizfinmadasunlag
yosfuimslaaieuauwindndiau 13 98 uazdanudiarosnizdinnindaeuaes

V¥ a el @ a1 el ¥V
guIrsladeuniaiandiau liadeuaz 2 4o
Ay Nz mawasuulay guimislsadeusuiagn

ABSTRACT

The purposes of this research were to analyze the transformational leadership of
small-sized school administrators, factors and conditions affecting successful administration
of small-sized schools, and to compare the transformational leadership in the different
contexts. The qualitative research was utilized by collecting the data by means of focus
group discussion, in-depth interview, participative observation, and field-note. The data
were analyzed by employing Colaizzi’s analysis method.

The results from this research were as follows:

1. The transformational leadership leading to success comprised fifteen administrative
behaviors.

2. Four factors together with ten conditions were found to be used in successful
small-sized school administration.

3. Thirteen items of similarities and two items of differences were found in the
small-sized schools.

KEYWORDS: TRANSFORMATIONAL LEADERSHIP / SMALL-SIZED SCHOOL
ADMINISTRATOR
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