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Abstract

The purposes of this study were to study the strength of the development of
human resource in classroom action research in basic education schoolsand to
develop a model of human resource development in classroom action research in basic
education schoolsin the east followingguidelinesof great numbers of districts of the ministry
of Thailand. This research is a mixed method research. The first part is a quality research to
study the strength of the development of human rescurce in classroom action research of
the 7 schools of great numbers of districts. Questionnaires were used to ask for operational
level and achievement level in human resource development of classroom action research
and the data analysis was used to define criteria.The second part is a quantitative research
conducted at Watkeawsilalarm School using Kemmis & McTaggart's participative research
method. The samples drawn from 1 vice -director , 15 teachers and 3 basic education
committee members. Data collected by document analysis, in depth interview, work
performanoes by participative observation and data analysis by content analysis.

The findings revealed that

1. The strength condition of the development of human resource of classroom
action researchin basic education schoolsby using participative action research was ranked
at the high level both as a whole and singular.

2. The model of human resource development of classroom action research in basic
education schoolsare concluded into 14 important steps as follows: awareness building,
basic data analysis, responsibility identification, participation, team work building, AIC
technique, coaching supervision, knowledge management, facilitating, learning exchange,
good attitude building, organizational culture building in learning exchange, and morale.

Keyword: The Development Of Human Resource / Developmentmodel/Classroom Action
Research / Basic Education Schools
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