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RELATIVE CAUSE MODEL OF FACTORS
EFFECTING MANAGERIAL SUCCESS OF
THE HIGHER EDUCATION ADMINISTRATOR
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ABSTRACT

The objective of this research aimed to study the Relative Cause Model of Factors
Effecting Managerial Success of the Higher Education Administrator in Northern Province.
And to inspect the relevance with empirical data. The sample composed of 462
administrators from state university at higher education level in Northern Province which
selected by stratified random sampling method. Research tool was 5 scale linker type
questionnaires. The data were analyzed by descriptive statistic using computer program
and verified factor analysis was used advanced statistic program

The research finding found that the relative cause of factors that affected the
success of administrators at higher education level in Northern Province was influenced
by vision factor at higher level which effected directly and indirectly to management
principles and leadership. This factor was the most influenced factor while leadership and
communication was the second and third influenced factors respectively for management
principles factor was influenced less level.

The inspection relevance with empirical data indicated that the relative cause line model
was significantly fitted to the empirical data the statistic value of the model was as follow:

X°= 43563, df= 231, P = 0.00, RMSEA = 0.04

KEYWORDS: Relative cause/ Success/ Administrators at higher education level
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