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ABSTRACT

The purpose of this study was to analyze the Communication Models of successfull
extra large - sized secondary Schools Administrators under the Office of the Basic
Education Commission. Qualitative research was applied in this study by using the theoretical
sampling. The research methodologies for collecting the data were content analysis, in -
depth interview, focus group discussion, and observation and field — note.

The study revealed that the communication model of school administrators consisted
of three mixed styles of spirited style, in applying for school management, considerate
style for making inter-relationship or creating atmosphere, and systematic style in utilizing
for informing, examining, and reminding through mediators. The communication structure
and process in the school was downward or top-down communication. There was the
liaison that helped deliver message to the gatekeeper. Then, the gatekeeper distributes
the message to the receivers as in grapevine communication style. Finally, the summary
of order was delivered back to administrative management as upward communication
together the written message form of document and technological mediator.

KEYWORDS : Communication models
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¢ Experience tells you what to do;
Confidence allows you to do it.
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