AanMRanYeIduSMsmMaNUnaNIazR U HISNSWENNINYHE fifideununias
anunenvestinniwennsuybd lumssesFulsznauasughaendeu tvaiiay
QAMHNIINNHANNT JInIAraY3
THE OPINION OF LINE MANAGERS AND HUMAN RESOURCE
MANAGERS ON THE ROLE AND READINESS OF HUMAN RESOURCE
STAFF FOR ASEAN ECONOMIC COMMUNITY IN LEAMCHABANG

INDUSTRIAL IN CHONBURI

aigmud asunda’ wise uansina’ uag oAy 89010

Natthakan Donthawin' Pornrat Sadangharn2 and Apinya Ingard3

UNAAEID

@ o

a A 4 a < a @ a o
m39eliiliaglszaadiieAnyanufafiuresdus msmenundnuazfuSmsninensuyue
Wfldeunuinuazanunieuventinninernsuyud lumssesfulsznauassgniouFowaaiay
v o o = I~ Aav A = an < a o
gad NI suaNnIi dandarals Taeldismsitedalsuim SFmanudeyavesduimsmenunan

= [ ao 1 a < = [
Lms‘ﬁﬁi‘ﬂi?ﬂi?‘liwﬂ?ﬂiﬂﬂﬂgﬁlﬂﬂllﬂﬂﬁﬂﬂﬂﬁJ AANIIIVINUIN mmmmummé}mmimmmwammx
S AA o @

AUTMInSensuypd Alaeunumvesinninensuywd lumssesiullszmnauasygnrousou Tag
amsaufidunisedluseduun nazfSenfeuanudafiuvesfusmsmenundnuazduims
m%’wmﬂswmfﬁﬁ@iauwmmmzmmW%’ammﬁﬂ%%’wmﬂﬁmgyﬁ WU DNV ninNS eI uYd
uazaNunienveninninensuypd lunssesivlszmauasygntendeu Tasnmsawuanaanu
duunnnazanunenveninninensuysd lumssesiuilszmauasugiooudou Tanuduius

AUNINLIN

o_o o o J a
Mafney: TJ‘V]‘UTVHLﬁ‘?Jﬂ'J']iJW%}E]N, UNNTNYINTUYBY, ‘]Ji‘éﬁﬂﬂﬂlllﬁi‘]&lﬂﬂi]@%@ﬂu

* Corresponding author e-mail : natthakan.don@gmail.com
an o o v A o o ¢ o ' { a o
: UFAANANTATNITIANITUVIVUNA T1VINITIANITNINGINTUYBY AMZMITIAMILAZNITNOUNEG) WNNINYIAYYITN
2 ' < ° o o rs o Il H a o
ﬁ“]f’JEJFﬂﬁGli'm'liUﬂi%ﬂ‘lﬁ'lslﬂilﬂﬂ‘li‘VIinﬂﬂill‘leEJ AMzMsIANSIazMINouiien WNNMINGIYYITNI

3

S
R < ° ~ & a o A
[} Qemans1nsolsednuema Tuladasaumenagmsdoas ynineavaalng

Burapha Journal of Business Management Faculty of Management and Tourism Burapha University




34

Abstract

The research aimed at determining the opinions of the line managers and the human
resource management an impact on the roles and readiness of human resource staff in catering
for ASEAN economic community in Laemchabang industrial estate, Chonburi province, the
collections of quantitative data obtained by using questionnaires with the line managers and the
human resource management in Laemchabang industrial estate, Chonburi province. The findings
revealed that in regard to the opinions of the line managers and the human resource management
an impact on the roles of human resource staff in catering for ASEAN economic community,
their average score was rated, as a whole, at the high level. When comparing the opinions of the
line managers and the human resource management an impact on the roles and the readiness of
human resource staff in catering for ASEAN economic community, it was found that, as a whole,
there were differences in terms of their roles and readiness. However, regarding the roles and the
readiness of the human resource staff in catering for ASEAN economic community, they had
positive relationships.

Keyword: Role and Readiness, Human Resource Staff, Asean Economic Community
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