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Abstract

The purpose of this research was to 1) to study the human resource development
activities for supporting ASEAN economic community 2) to study the role of human resource
development practitioners for supporting ASEAN economic community 3) to study the influence
of organizational factors on the human resource development activities and the role of human
resource development practitioners for supporting ASEAN economic community and 4) to study
relationships between the human resource development activities and the role of human resource
development practitioners for supporting ASEAN economic community. The samples used in this
research were HR Managers HRD or HR practitioners in automotive industry in eastern industrial
estate of 182 persons. The sampling method used was stratified random sampling with
proportional allocation. A survey questionnaire was employed. The data were collected during
February—March 2012. Statistical analysis used included frequency, percentage, mean, standard
deviation, one-way analysis of variance (One-way ANOVA), and Pearson’s Product Moment
Correlation Coetficient.

Research findings show moderate level of the human resources development activities
and the role of human resources development practitioners for supporting ASEAN Economic
Community. It was found that the organizations with different size have difference in their human
resources development activities and role of human resources development practitioners.
However, the different nationality of organizations found no difference in theirs human resources

development activities and role of human resources development practitioners. Moreover, there is

NININTIANIEINT A ANENBYTWT AUZNIIRNTIHAZNTYBIEY WM Anedby I



a positive relationship between the human resources development activities and the role of human

resources development practitioners at the statistics level of .01.

KEYWORDS: Human Resources Development/ ASEAN Economic Community/ Automotive

Industry
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